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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

As more fully described below, Papa John’s International, Inc. (the “Company”) provided a notice of non-renewal to an executive officer in connection with
the Company’s transition away from executive employment agreements (other than with respect to the CEO).

Caroline M. Oyler, a named executive officer of the Company in our Proxy Statement filed March 27, 2019, is a party to an employment agreement with the
Company that provides for severance pay and benefits, among other things, in certain events of termination of employment. The employment agreement
provides for an initial employment term of three years, which term automatically renews for additional successive one-year periods (unless either party
provides notice of non-renewal at least 60 days before the expiration of the term (as extended by any renewal period)).

As previously disclosed, the Company has in place a severance pay plan (the “Severance Plan”) providing benefits substantially similar to the benefits
provided under the employment agreement, except that the employment agreement provides six months additional service credit for time vested equity
awards in the event of a termination without cause.  In addition, also as previously disclosed, the Company put in place a Change of Control Severance Plan
on November 1, 2018 (the “Change of Control Severance Plan”). Under the Change of Control Severance Plan, upon the occurrence of any of certain
termination events following a change-of-control of the Company (i.e. a “double-trigger” event), the Company’s executive officers and certain other
employees would be entitled to receive cash severance payments.

The Compensation Committee of the Board of Directors reviewed the benefits provided to executive officers by the Severance Plan and the Change of
Control Severance Plan, and considering best governance practices, determined to end the Company’s prior practice of entering into employment agreements
with executive officers, except with respect to the CEO.  As a result, the Compensation Committee approved notices of non-renewal be provided to its
executive officers with employment contracts, and such notice was provided to Ms. Oyler on September 27, 2019.  Accordingly, her employment agreement
will expire by its terms, and, thereafter, she will be eligible for benefits under the Severance Plan and the Change of Control Severance Plan, or such other
policies or plans, if any, that may be in effect from time to time.
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